What We Are About

=  Open and comfortable networking
= Sharing best practices

= Skill building

= Learning

= Enabling growth and development
= Creating OD awareness

= Enhancing thought leadership

= Leading by example

=  Building partnerships

= Mentoring

Affiliation
with the OD
Network -
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The GOOD Network is a ="
regional OD network ) S iy
affiliated with the =

international Organization Development Network.

If you choose to also become a member of the
international Organization Development Network,
you can receive the following benefits by indicating
that you are a member of a regional OD Network
(GOOD Network):

= Discount off of regular cost for individual
membership in OD Network

= Registration for OD Network Conferences at
the OD Network member rate

Linked([})-

Follow the GOOD Network online at
LinkedIn! Search for us in the Groups
directory of the site.

Our Vision

Our vision is to be an intimate network of OD
practitioners dedicated to sharing ideas,
promoting excellence, and increasing awareness
of Organization Development in the Greater
Orlando area.

Our Mission

Our mission is to create an interactive, diverse,
and dynamic learning community that provides
its members with a forum to exchange best
practices and tools; we enhance OD effectiveness
and organizational success.

Learn more at:
www.goodnetwork.us
Contact us at:
info@goodnetwork.us
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About GOOD Network

In 2003, OD professionals
from large organizations in
the Central Florida area
recognized the need to come
together to share ideas, ask questions, learn,
network, and support one another. Out of this
mutual need for community, the Greater Orlando
Organization Development Network (GOOD
Network) was born. Today we continue to strive
to create an open and welcoming environment for
all members that maintains a strong focus on
providing tools, techniques, and insights that you
can take away and apply in your professional
endeavors.

The GOOD Network draws professionals from
across the Central Florida region, with some
members coming from as far away as St.
Petersburg and Jacksonville! We currently have
about 140 paid members, including a diverse mix
of internal and external consultants and seasoned
practitioners, as well as students and members
representing a variety of industries and academia.

Join us!

Be our guest at the next GOOD Network meeting.
All first time guests attend free! Check our
website for upcoming events.

Professional development benefits of membership
include:

= Half-day bi-monthly meetings with
continental breakfasts and in-depth,
professional presentations

= Quarterly book club meetings

= Individual and roundtable mentoring

= Newsletters with practical information as well
as organization updates

= Relevant “takeaway” tools and techniques

= Opportunities for sharing best practices

= Refreshing, energizing dialogue and
interaction with other OD professionals

= Access to the GOOD Network website
(www.goodnetwork.us) “Members Only”
areas including presentation materials and
job postings

= Annual Social/Networking Event

Affordable memberships are available for
individuals and corporations. All bi-monthly,
book club, and mentoring meetings are free for
members.

Additional membership information is available

at our website, which includes all of the latest
information about our organization.

www.goodnetwork.us

What Do We Offer?
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The GOOD Network provides a variety of
experiences aimed at personal and professional
development.

Bi-monthly Knowledge Sharing Meetings are held
on Fridays from 8:30am-12:30pm. The programs
are practical in nature, sharing tools, concepts,
and providing contextual applications. By
regularly surveying our members, we stay in touch
with what your needs and interests are regarding
program topics.

Topics from past meetings include:

= Organization Development and Change:
Views of Past, Present, & Future with Bob
Marshak

= Building Organizational Structures that
Work

= Best Practices in Managing Conflict

= Gender and Generational Differences in
Organizations

= Consulting Skills for OD Practitioners

= Navigating Leadership Challenges: Trends
in Leadership Development

= Influencer: The Power to Change Anything

=  Open Space Technology

= Making Employee Engagement Real,
Tangible, & Actionable

=  Crucial Conversations



